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Before We Begin

All attendees are in “LISTEN ONLY” mode. 

You can type in questions using the question tab within the GoToWebinar panel.

Q&A at the end of the webinar. 

Additional questions can be emailed to: aadeyanju@smscsafety.com

A recorded copy of the webinar and slides will be made available to all attendees. 



What comes to mind when 
you hear 'drug and alcohol 
testing'?

The Slido app must be installed on every computer you’re 
presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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Why Do We Test? 

Collection Methods

Testing Program 
Management

Refusals & Actual 
Knowledge

Clearinghouse Data & 
Violations 

Recordkeeping & MIS 
Reporting
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Rank the following challenges 
you face regarding drug 
testing compliance.

The Slido app must be installed on every computer you’re 
presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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WHY DO WE TEST?
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CLASSES OF DRUGS TESTED

Marijuana

Cocaine 

Opiates (opium and codeine derivatives)

Amphetamines and methamphetamines

Phencyclidine (PCP)
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Can we test for additional classes of drugs?

Note Regarding Non-DOT Testing
DOT does not prohibit motor carrier employers from 
instituting a “company authority” testing program that is 
in addition to, and distinct from, the required DOT testing 
program. Under such non-DOT programs, employers could 
test for other drugs. DOT also does not prohibit employers 
from using tests of non-urine specimens under a non-DOT 
program.

DOT regulations at §382.601 provide that employer 
materials supplied to drivers may include information on 
additional employer policies with respect to the use of 
alcohol or controlled substances, including any 
consequences for a driver found to have a specified alcohol 
or controlled substances level, that are based on the 
employer’s authority independent of this part.

Any such additional policies or consequences must be 
clearly and obviously described as being based on the 
employer’s independent authority.
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Collection Methods For Drugs 

Urine: Urinalysis testing is the ONLY method that satisfies DOT requirements. 
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Drug Test Detection Times

Drug Oral Fluid Specimen Urine Specimen Hair Specimen

Amphetamine 5 – 48 hours 1 to 3 days Up to 90 days

Methamphetamine 5 – 48 hours 1 to 3 days Up to 90 days

Cocaine 5 – 48 hours 2 to 4 days Up to 90 days

Phencyclidine (PCP) 5 – 48 hours 14 days up to 30 days 
(chronic use)

Up to 90 days

Marijuana 5 – 48 hours 14 days up to 30 days 
(chronic use)

Up to 90 days
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Clearinghouse Data
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Medical & Recreational Use Marijuana
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CBD - Cannabidiol

– Any product (including CBD) with a 
concentration of more than 0.3% THC is 
classified as marijuana

– CBD products and labels are NOT 
verified by the FDA

– CBD use is not a legitimate explanation 
for a confirmed marijuana positive result

– Industry recommendation is to include 
CBD to non-use list in company policy  
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DOT CBD Notice

DOT OFFICE OF DRUG AND ALCOHOL POLICY AND COMPLIANCE NOTICE
The Agricultural Improvement Act of 2018, Pub. L. 115-334, (Farm Bill) removed hemp from the definition of marijuana under the Controlled Substances Act.  Under the Farm Bill, hemp-
derived products containing a concentration of up to 0.3% tetrahydrocannabinol (THC) are not controlled substances.  THC is the primary psychoactive component of marijuana. Any 
product, including “Cannabidiol” (CBD) products, with a concentration of more than 0.3% THC remains classified as marijuana, a Schedule I drug under the Controlled Substances Act.

We have had inquiries about whether the Department of Transportation-regulated safety-sensitive employees can use CBD products.  Safety-sensitive employees who are subject to 
drug testing specified under 49 CFR part 40 (Part 40) include:  pilots, school bus drivers, truck drivers, train engineers, transit vehicle operators, aircraft maintenance personnel, fire-
armed transit security personnel, ship captains, and pipeline emergency response personnel, among others.
It is important for all employers and safety-sensitive employees to know:

1.The Department of Transportation requires testing for marijuana and not CBD.

2.The labeling of many CBD products may be misleading because the products could contain higher levels of THC than what the product label states. The Food and Drug 
Administration (FDA) does not currently certify the levels of THC in CBD products, so there is no Federal oversight to ensure that the labels are accurate. The FDA has cautioned 
the public that: “Consumers should beware purchasing and using any [CBD] products.” The FDA has stated: “It is currently illegal to market CBD by adding it to a food or labeling 
it as a dietary supplement.”* Also, the FDA has issued several warning letters to companies because their products contained more CBD than indicated on the product label. **[i]

3.The Department of Transportation’s Drug and Alcohol Testing Regulation, Part 40, does not authorize the use of Schedule I drugs, including marijuana, for any 
reason. Furthermore, CBD use is not a legitimate medical explanation for a laboratory-confirmed marijuana positive result. Therefore, Medical Review Officers will verify a drug 
test confirmed at the appropriate cutoffs as positive, even if an employee claims they only used a CBD product….

https://www.transportation.gov/odapc/cbd-notice
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How does drug use affect truck DRIVERS? 

MARIJUANA COCAINE METHAMPHETAMINEAMPHETAMINE

MARIJUANA, COCAINE, METHAMPHETAMINE, and AMPHETAMINE.
Let’s match the drug to the cartoon character.
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How concerned are you about 
the impact of marijuana 
legalization on driver safety?

The Slido app must be installed on every computer you’re 
presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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MARIJUANA USE, IS IT A BIG DEAL? 
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Fallen Hero
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Alcohol
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EXAMPLE OF BAC BEHAVIOR AND IMPAIRMENT
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ACCEPTABLE COLLECTION METHODS FOR 
ALCOHOL
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CARRIER DRUG AND ALCOHOL VIOLATIONS FOUND 
BETWEEN FISCAL YEARS 2023 AND 2025
TOP 20 ACUTE VIOLATIONS
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HOW DO ACUTE VIOLATIONS AFFECT YOUR 
SAFETY RATING DURING A COMPLIANCE REVIEW?

Satisfactory

Conditional

Unsatisfactory

Overall 
Rating
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Determining Carrier safety rating 
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SCENARIO #1

• MRO reported you had a 
positive driver

• Driver is en route to California, 
minutes from the receiver

• You don’t know how you will 
get your truck back to Iowa



27

SCENARIO #2

• You have an experienced 
driver that you know

• You have a hot load that 
needs to be delivered asap

• Driver’s MVR is clean, and he 
passes his drug test
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Failing to implement a drug/alcohol testing 
program 382.115(a)

All employers must implement the requirements of part 382 on the date the 
employer begins CMV operations
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How confident are you in your 
current drug testing policy 
compliance?

The Slido app must be installed on every computer you’re 
presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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Alcohol and Controlled substance policy – 382.601
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CONSORTIUM/THIRD PARTY ADMINISTRATOR C/TPA
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USING A DRIVER BEFORE RECEIVING A PRE-EMPLOYMENT DRUG TEST RESULT 
382.301(A)

• A negative result must be received before a driver performs a safety-sensitive function

- Exception: “An employer may administer a road test to a prospective driver subject to Part 382 without first testing him/her for 

controlled substances.” 

• Pre-employment alcohol tests

• Any driver who is hired or re-hired and has not been included in your testing pool for the previous 30 days must 
undergo a pre-employment controlled substance test

• Drivers who are acquired during a motor carrier acquisition do not need to complete a pre-employment test 

- Best practice to do so

• Pre-employment testing exemption 382.301(b)
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REASONABLE SUSPICION 382.307 & 382.603

• Each employer shall ensure all persons 
designated to supervise drivers receive at 
least 60 minutes of training on alcohol 
misuse and receive at least an additional 60 
minutes of training on controlled substance 
use

• Recurrent training is not required but best 
practice is to renew every 3 years
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REASONABLE SUSPICION 382.307 & 382.603
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Failure to implement a random controlled 
substance or alcohol testing program 382.305

Every driver shall submit to random alcohol and controlled substance testing
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RANDOM SELECTION NOTIFICATON 

How much time should you allow a driver to get to a testing facility once they 
have been notified of their selection? 
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ALTERNATIVE DRIVERS
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FAILING TO CONDUCT POST-ACCIDENT ALCOHOL 
OR DRUG TEST 382.303
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POST-ACCIDENT TESTING

If any of the required tests are not completed within the specified 
timeframe, please complete the Failure to Test document.
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DOCUMENT POST-ACCIDENT TESTING PROCESS
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USING A DRIVER WHO REFUSED TO TAKE A 
DRUG/ALCOHOL TEST 382.211

• No employer shall permit a driver who refused to 
submit to required drug/alcohol tests to perform or 
continue to perform safety-sensitive functions

• Shy bladder

• Document the situation
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WHY YOU NEED TO CHECK THE CLEARINGHOUSE
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CLEARINGHOUSE

– Full Query
• Pre-employment

• Limited query returned with records 

found

– Limited Query
• Current employees

• Consent form

• Anniversary date vs. all at once
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REPORTING VIOLATIONS TO THE CLEARINGHOUSE
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HOW TO REPORT A VIOLATION
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ENTERING THE TYPE OF VIOLATION
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REPORTING POSITIVES AND REFUSALS
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REQUIRED DOCUMENTATION FOR VIOLATION 
REPORTING
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FINAL STEP REVIEW AND SUBMIT THE VIOLATION



What challenges are faced when a 
carrier hires a driver with open 
violations and not prohibited? 

The Slido app must be installed on every computer you’re 
presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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CHEATING DRUG TESTS

• Synthetic urine

• Using drug-free urine from a different donor

• Ingesting detox products to flush out drug

• Ingesting fluids or tablets along with water to dilute the drug

• Adding foreign chemicals to sample 
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REPORTING ACTUAL KNOWLEDGE
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WHAT IS CONSIDERED ACTUAL KNOWLEDGE OF A 
DRUG AND ALCOHOL VIOLATION? 

Under 382.10

• Employer direct observation of the employee
• Information provided by the driver’s previous employer
• A traffic citation for driving a CMV while under the influence of alcohol or controlled substances
• An employee’s admission of alcohol or controlled substance use except as provided in 382.121
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RETENTION OF RECORDS
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MIS REPORT

• Anybody that operates a vehicle that requires 
a CDL on public roads in intrastate or 
interstate commerce, including part-time or 
occasional employees

• Review and record driver count at the 
beginning of quarter (or monthly)
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DOT Publishes Notice of Proposed Rule Making
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SMSC ROUTINE TASKS FOR VARIOUS FMCSA 
COMPLIANCE
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Questions



6262
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@safetymanagementservicescompany(smsc)

Let’s Stay 
Connected
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